THE CLASS OF 1964 OUTSTANDING LEADERSHIP AWARD

Andrew A. Samwick ‘64a, you have been an unflagging advocate for leadership education at
Dartmouth. Based upon your experience in Washington, D.C. as the Chief Economist for the
President’s Council of Economic Advisors from July 2003 to July 2004
under President George Bush, you learned first hand that good ideas are not enough to produce
constructive change. It became clear to you that there also have to be persons with leadership skills
who can motivate others to convert the good ideas into specific action that will produce tangible
results.

Fortunately for Dartmouth the end of your tenure in D.C. coincided with your selection as the
Director of the Nelson A. Rockefeller Center for Public Policy and the Social Sciences. Founded at
the College in 1983 to honor one of its most illustrious graduates, you are the longest serving of its
five directors, serving for 15 years from 2004 to your retirement from that role next month. In that
capacity, you have nourished innovative and popular leadership programs that you believe “are an
essential element of Dartmouth’s mission to prepare its students for ‘a lifetime of learning and of
responsible leadership’.” Those programs include the Leadership Attitudes and Behaviors Program
to help first year students sync daily activities with values and priorities; the Management and
Leadership Development Program which has helped to develop over 1,000 citizen leaders among
sophomores, juniors, and seniors in the last 10 years; the Global Leadership Program; and the
capstone Rockefeller Leadership Fellows Program for seniors.

You have clearly defined leadership as “the ability to mobilize a group and its resources to
achieve a common goal despite a variety of competing interests” and with the support and input of
the Center’s Board of Visitors you authored a comprehensive white paper setting forth a template for

leadership education at Dartmouth. Your success in helping students develop as leaders during their



time at Dartmouth so they graduate better prepared to make progress in the world beyond Hanover is
evident in the enthusiastic testimony of students who have taken advantage of those opportunities.

Your focus on leadership programs during your tenure at the Center is a natural extension of
your academic grounding. As the Sandra L. and Arthur L. Irving ‘72a, P’10 Professor of Economics,
you are one of the country’s leading experts on social security and have been named the New
Hampshire Professor of the Year by the Carnegie Foundation for the Advancement of Teaching.

You have continued to have broad scholarly impact in the field of economics. Just last year you
published a paper “The Welfare Cost of Perceived Policy Uncertainty: Evidence from Social Security”
along with your Dartmouth colleague Erzo Littmer, in the American Economic Review, one of the
highest ranked and best regarded economics journals in the world. Your innovative programming for
students has not been limited to leadership development. You have also introduced the College’s

first course on social entrepreneurship based upon your conviction that “the ongoing decline in the
quality of public sector institutions will require decentralized, innovative approaches if we are to

make progress against social problems in the future.”

You have always led quietly by getting things done and without regard for who gets the
credit. You have built a terrific team at Rocky, kept that team intact for a long time and changed the
lives of hundreds of students. You have set the standard by which the College should develop
broader leadership initiatives engaging all students.

Andrew, for all these reasons, we thank you for your vision and your dedication in training
effective leaders and we are proud to honor you, our adopted classmate, with the Class of 1964
Outstanding Leadership Award.

Given this 9" day of May 2019 in Hanover, New Hampshire.

Robert Bartles & Ron Schram



